
The 2006 CoB Merit Raise Process: 
A Side By Side Comparison of Component Parts 
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ECO 1 51 8 18 28.7 30 29 
Assist ClarkJ FIN 2 48 15 5 24.7 18 16 
Assist Carr MGT 3 47 39 8 31.35 33 30 
Assist Zantow MGT 4 32 32 46 36.9 46 42 
Full ClarkS ACC 5 16 8 7 10.85 5 0 

Assoc Pate ACC 6 26 5 40 25.65 21 15 
Full Sawyer ECO 7 10 8 10 9.5 3 -4 
Full Jordan ACC 8 29 8 4 15 8 0 
Full Mixon ECO 9 17 2 1 7.65 2 -7 
Full BabinB MKT 10 39 15 3 20.4 11 1 
Full Carter ECO 11 8 8 15 10.45 4 -7 

Assist Lai MIS 12 52 54 18 40.6 51 39 
Assist Hallab TM 13 38 32 26 32.3 37 24 
Assist Malik ECO 14 55 39 5 33.5 43 29 
Full Klinedinst ECO 15 45 3 40 32.75 40 25 
Full Posey ACC 16 25 58 48 41.3 54 38 
Full Williams MKT 17 42 39 18 32.85 41 24 
Full Hsieh MIS 18 46 22 12 28.1 27 9 
Full Nissan ECO 19 18 32 2 15.9 9 -10 
Full Vest MGT 20 43 22 28 32.5 38 18 

Assist Peyrefitte MGT 21 35 39 18 30.05 31 10 
Assist Lopez MKT 22 14 39 23 23.4 13 -9 
Assist Gregory MGT 23 36 58 43 43.95 57 34 
Assist Osmonbekov MKT 24 19 39 25 26.1 23 -1 
Assist Anderson ACC 25 56 39 18 38.45 49 24 
Assoc Duhon MGT 26 21 15 37 25.1 19 -7 
Full Topping MGT 27 54 32 10 33.1 42 15 

Assist SmithBill MKT 28 15 5 56 26.85 24 -4 
Assoc Green ECO 29 12 22 40 24.3 16 -13 
Assist Sequeira MGT 30 53 39 30 41.45 55 25 
Assist Salter FIN 31 3 3 28 11.75 6 -25 
Assist Daniel MGT 32 23 22 36 27.3 26 -6 
Assist Monchuck ECO 33 24 54 43 38.15 48 15 
Full Henthorne MKT 34 44 15 12 25.55 20 -14 

Assist Chen MIS 35 49 39 9 32.5 39 4 
Assoc King FIN 36 2 1 16 6.65 1 -35 
Full LaFleur MKT 37 33 5 32 25.65 22 -15 
Full Price TM 38 30 15 37 28.7 29 -9 
Full Lindley FIN 39 27 39 32 31.75 34 -5 
Full Gunther ECO 40 9 39 31 24.2 15 -25 

Assoc Becker TM 41 57 22 26 37.4 47 6 
Full Lewis MIS 42 7 22 16 13.9 7 -35 
Full Bushardt MGT 43 28 15 48 31.75 35 -8 
Full BabinL MKT 44 50 32 32 39.2 50 6 
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Full DePree ACC 45 22 39 24 26.95 25 -20 
Assoc Henderson ACC 46 11 32 56 32 36 -10 
Assist Michael MGT 47 40 32 48 40.8 52 5 

Inst Munn ACC 48 4 8 56 23.2 12 -36 
Full Davis MIS 49 20 22 43 28.55 28 -21 

Assist Yang MGT 50 41 54 12 34.1 44 -6 
Inst Brown ACC 51 37 54 52 46.5 58 7 
Inst Loyd MKT 52 6 22 32 19.1 10 -42 
Inst Sevier MGT 53 1 15 55 23.4 14 -39 

Assoc Albin ACC 54 31 22 52 36.1 45 -9 
Assoc Magruder MIS 55 34 39 51 41.2 53 -2 
Assoc SmithBob ACC 56 13 22 39 24.35 17 -39 

Inst Fennell MGT 57 5 39 56 31.35 32 -25 
Assist Shi ECO 58 58 58 52 55.9 60 2 
Assist Gore ACC 59 59 39 56 52.95 59 0 
Full Doty MGT 60 60 8 46 42.1 56 -4 

 
Red font indicates that the individual was an administrator during the 2004-
2005 merit raise window. 
 
Italics indicate PERS participation. 
 
The 2006 Merit Raise Ranking (MR Rank) taken from documents at 
www.usmpride.com. 
 
Teaching Rank is based on student credit hours produced during the 2004-
2005 academic year, also presented at www.usmpride.com.  SCH are an 
imperfect proxy for teaching quality.  Since other measures are “confidential” 
SCH will continue to proxy teaching quality. 
 
Service Rank is based on a weighted average of service activities during the 
period 2004-2006, also presented at www.usmpride.com.  The service ranking 
document weights university service approximately double college service and 
place no weight on departmental service, given that departmental service is a 
common boondoggle. 
 
Research Rank is based on OldCBAer’s suggested method for ranking 
research, available at www.usmpride.com.  Under this method, a weighted sum 
of research productivity is taken.  See “Total Points Rank” on the master 
research productivity document. 
 
Average Rank is calculated by taking .45*Teaching Rank + .35*Research Rank + 
.25*Service rank, which is the weighting scheme presented in the handbook. 
 
Projected MR Rank is achieved by ordering Average Rank from lowest to 
highest. 
 
Number of Ranks Error is the number of places higher or lower an individual’s 
actual merit raise ranking is compared to the projected rank.  For example, 
Farhang Niroomand should have ranked 30th in the merit raise process, yet he 
ranked 1st, meaning that his actual rank was 29 places too high. 
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